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GUEST TEACHERS/ PERMANENT SUBSTITUTES 

 
Lakeshore School Division invites applications for full-time and part-time 
Guest/Itinerant Teachers starting September 03, 2024, until January 31, 

2025, for schools located throughout the Division.   
 
Lakeshore School Division is a small school division with big ideas. We believe that we 
can create thriving communities and individuals through education. We believe that the 
world is changing and how we do education needs to change too. We are continuing to 
build a team of passionate, innovative, and caring educators.   
 
The current posting is a regular teaching contract position. The guest teachers are 
responsible for teaching a broad range of grades and subjects in a variety of settings 
across the division. The ideal candidates will have experience working in dynamic 
teaching environments and should be familiar with a wide array of curricula.  
 
The successful candidates will possess or be eligible for a permanent Manitoba Teaching 
Certificate. If no certified applicants apply other combinations of education and 
experience will be considered. 
 
Please forward a letter of application with a resume and three references to: 
 
Donald Nikkel 

Superintendent of Human Resources 
PO Box 100 
Eriksdale, MB R0C 0W0 
Phone: (204) 739-2101 
Email:  nikkeld@lakeshoresd.mb.ca 

 
Application deadline: Monday June 10, 2024, at 4:00 p.m. 
 
Lakeshore welcomes applications from people with disabilities and accommodations for them 
may be available upon request. We thank all who apply for their interest, but only those 
selected for an interview will be contacted.  Lakeshore School Division may contact former 
employers. For more details, please refer to the division’s job description. Successful candidates 
must complete a Criminal Record/Vulnerable Sector and Child Abuse Registry check prior to 

commencing employment.   
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